LGBTQ+ champion wins Royal
Society of Edinburgh medal

Scientific pioneers recognised

In October, the Royal Society of Edinburgh (RSE), Scotland’s
National Academy, announced the six winners of its highly
prestigious medals.

The RSE medals recognise exceptional achievement in science,
academia and public engagement.

University of Edinburgh LGBT+
champion awarded medal

Dr Luke Graham Boulter, of the MRC Institute of Genetics and
Molecular Medicine at the University of Edinburgh, was awarded
the RSE Patrick Neill Medal.

Dr Boulter received the award for his discovery of a number of
processes that are required for cancers to develop during
chronic disease, and his identification of a series of
therapeutically targetable signals that cancers use to grow.

Being awarded the Patrick Neill medal from the Royal Society
of Edinburgh is a real honour and I am delighted to see such
a prestigious organisation celebrating and supporting the
LGBTQ+ community in science”.

= Dr Luke Boulter

Dr Boulter’s LGBTQ+ work
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Dr Boulter is also an active champion of LGBTQ+ diversity in
medicine and science and is a member of the Royal Society
Diversity Committee.

In an interview last year with the Royal Society, Dr Boulter
talks about his work and being a part of the LGBTQ+ scientific
community.

How can scientists be great allies for
their LGBT+ colleagues?

“Just treat them like people. Recognising diversity gives you
better results and better science. LGBT+ people have a
different perspective and those experiences are important.
Just embrace that and enjoy the diversity.”

Looking back, what advice or words of
encouragement would you give to your
younger self, or to aspiring LGBT+
scientists?

“I would say to my younger self: be proud of who are you and
be comfortable with who you are because it’'s OK.


https://blogs.royalsociety.org/in-verba/2019/02/28/celebrating-lgbt-history-month/

To other young LGBT+ scientists: I would say that this is a
great career- you will discover things about yourself and the
world that no one else knows.

So be a scientist — it’s inclusive, it’s friendly and you can
be who you want to be here.”

Other RSE award winners

The other winners of this year’s RSE medals are:

- RSE Royal Medal: Professor Peter Kennedy of the
Institute of Infection Immunity and Inflammation at the
University of Glasgow

= RSE Lord Kelvin Medal: Professor Alan William Hood of St
Andrews University

= RSE Sir James Black Medal: Professor Ian David Duncan of
the University of Wisconsin-Madison

= RSE Innovator’s Prize for Public Engagement: Dr Paul
0'Mahoney, a Post-Doctoral Research Assistant working
within the Photobiology Unit at Dundee’s Ninewells
Hospital

= RSE Senior Prize for Public Engagement: Professor Niamh
Nic Daéid, Director of The University of Dundee’s
Leverhulme Research Centre for Forensic Science

This year’s medallists have all made truly exceptional
contributions to their own field of science. This year’s
recipients join a small but brilliant group of pioneers that
have been advancing learning and knowledge since the RSE’s
Royal Charter was awarded in 1783.

Scotland can be proud that such a cohort of brilliant talent,
making a vast difference to lives all over the world, can be
found within our small nation.

» Professor Dame Anne Glover, President of the RSE



Related links

Scientific pioneers recognised by 2020 Royal Society of
Edinburgh Medals

The Royal Society Blog: Celebrating LGBT History Month

Studying and working 1in
physics and astronomy
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In Conversation with Rosalyn
Pearson

While many students may never venture south of the Meadows to
the King’s Buildings, some might say that the same
inequalities in academia persist or are even greater on
Edinburgh University’s second biggest campus. In this

interview with Rosalyn Pearson, a 3™ year PhD student in the
School of Physics and Astronomy, I discuss what it’s like to
be a non-binary woman in a department comprised of (almost)
solely cisgender heterosexual white men.

By Justin White
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Justin: Hi Rosalyn! Thanks so much
for meeting with me. Please
introduce yourself.

Rosalyn: Yea of course! I'm a 3™ year PhD student in Particle
Theory, and the Postgrad Rep on the Equality, Diversity and
Inclusion panel, I've been a tutor for Gauge Theory, Quantum
Field Theory, and Problem Solving in Theoretical Physics,
which are all master’s courses. I enjoy doing dancing and
performing with the Edinburgh Bhangra Crew, which is an Indian
folk dance, and I've also taken up Olympic weightlifting but
that isn’t happening much in lockdown of course.

J: Olympic weightlifting wow,
that’'s really impressive!

R: It’s work in progress: you start very bad and you get a
little bit better. I also like going for walks and climbing
trees and stuff, I'm trying to do a bit more of that now.

J: As a child I always climbed
trees, my parents would always have
to get me down. *laughs*®

R: My parents got upset at me because I would climb trees with
a broken arm!

J: A1l that aside, when did you
become postgrad rep for the



Equality, Diversity, and Inclusion
(EDI) committee?

R: Only about a year ago, so I had a friend in the group,
Izzy, who was the previous postgrad rep, so when she left, she
sent an email asking people to take over, and Andres and I
were both interested so we both became postgrad rep.

J: What could you suggest the EDI
committee should do to encourage
EDI across the School?

R: EDI has a lot of aspects to it. I’'ve noticed there’s a lot
of focus on the Athena Swan Award, which is a good thing, but
that is only one facet of a lot of stuff that could be done,
and it’s not something that people see the results of that
easily when they’'re students in the school.

For those that don’t know, the Athena Swan is an award
established and managed by Advance HE (previously the Equality
Challenge Unit) that recognises and celebrates good practices
in higher education and research institutions towards the
advancement of gender equality: representation, progression
and success for all staff.

“On a basic level we need to have more frequent social events
across non-academic and academic staff and students to try
and build a sense of community and inclusion and have a
better communal space for that.”

J: I was asking this because if you
If you could change one thing about
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the James Clerk Maxwell Building
(JCMB), would it be something along
these lines?

R: If I were to change one thing, the JCMB has a problem
architecturally. It should have a big canteen or communal
space where the food is cheap and people want to go there, and
everyone would go there. There’s this problem that there’re
these little floors and corridors and little nooks and
crannies and there’s no communal area. We have the Magnet Café
inside but it’s crap because there isn’t enough space for
everyone. There’s no diverse and cheap food option. We just
need a space where people have the ability to meet each other
and talk.

But then again where are you going to put a canteen in JCMB?

on the King’'s Building

Above: The James Clerk Maxwell Building
Campus

e e T,



Rosalyn and I then changed
topics to talk about her
research 1in the School of
Physics and Astronomy, and
what 1it’s like to be a non-
binary woman in a department
full of cis-men.

J: Would it be alright if we talked
about your research a bit? Could
you explain your research so a
fresher could understand it?

R: Basically, I am looking at the internal structure of
protons. We use quantum field theory to try and explain
particle physics, but the internal structure of a proton is
something we can’'t explain wusing current perturbative
techniques because the dynamics are just so complicated.

When you collide protons, like at the Large Hadron Collider
(LHC), you don’t know what parton (part of the proton) in one
is interacting with what parton in the other and we bridge the
gulf between the parton level and proton level using parton
distribution functions which tell you, ‘what’s the probability
in this collision that there will be a certain parton with a
certain momentum that will do the interacting in each proton’.



J: In essence, this goes along
with the idea of creating a new
form of physics that goes past the
standard model, is that what the
future holds for your research?

The weird thing about particle physics is that you have the
standard model that holds up to extremely high levels of
precision in a lot of ways but there are many indications that
it isn’t quite complete. There’s neutrinos and dark matter and
dark energy and all this messed up stuff that doesn’t fit!

“I would describe it as the black swan analogy. In European
science 1in the Middle Ages they only thought there were white
swans because every time they looked at a swan it was a white
swan. But then they went to Australia and found a black swan.
So, there are black swans, they just don’t live 1in Europe.
The black swans are what the new physics is trying to find
[without the colonisation].”

J: This 1s all well and good and
you seem to be enjoying your
research..

R: ..well a PhD has been a bit of mental struggle because of
the imposter syndrome which makes it hard day to day.

J: I'm sorry to hear that. You talk
about imposter syndrome now but



before your PhD, were there any
barriers to your entry into the
School?

R: There haven’t been any formal barriers that I’'ve
experienced, but I did a [UG] degree that was in natural
sciences not just physics.

I told my director of studies that I wanted to do Physics in
the second year, and he was like ‘no, you should definitely do
geology, that'’s your path’.

I think that was a barrier because a lot of the time
throughout my UG degree I just felt like dropping physics and
feeling like I couldn’t do it, and a lot of that was
perpetuated by me being a woman. I didn’t want to be the only
woman that was really, really, bad.

“T wanted to be bad because I was bad, not bad because I was a
woman, and that’s something I still have a problem with.”

J: Do you feel like there was a
pressure that if you were a woman
in physics you couldn’t just be
okay, you had to be this role model
for all women?

R: A lot of people feel like that — you have to prove yourself
a bit more because you don’'t want to let other people down.
That was a barrier because I felt like dropping physics on and
off for a long time. I have experienced this issue in my PhD
as well because it’'s very male dominated [and]..you just feel
like everyone is viewing you in this context of being a
minority.



J: The fact that you pass as a
woman 1s always attached to the
things you say, and people are
always going to interpret you
differently..

Rosalyn then goes into a personal experience in relation to
this statement, which she wished to be redacted from the final
interview.

J: Would you say then the School
has a bias against women that still
needs to be broken down? How could
the School better answer to the
needs of women scientists?

R: I think it's difficult because my department has a
particular issue with there not being many women. I don’t
think I’'ve really experienced any direct sexism from male
academics, but rather it comes from an environment that is not
diverse, and it’'s not just in terms of men/women ratio. There
are few visible LGBT+ members or ethnic minorities. People
[just] want a sense of community.

Rosalyn and I switched
conversation here to
recognise our privilege 1in



being in such a position.

R: I would like to emphasise here that I am non-male, but I
fit in perfectly with the demographic of particle physics
students, I'm white, come from an affluent background, I did
my UG at Cambridge were half the department came from, and yet
I have had a such an intense feeling of alienation. And I
don’t know what it must be like if you come from other
backgrounds — it must be horrendous.

“To feel like a minority here as a white non-male really
demonstrates how un-diverse the School is.”

J: I couldn’t agree more. As a
final comment on this, would you
have any advice you might give a
first year, or someone that wants
to onto a PhD who could experience
the same things you did?

R: Realise that if you are doubting yourself and thinking
you're too stupid and not good enough to do a PhD then that 1is
a really normal thing to think. You are often around a lot of
people who try and sound like they’re confident and know loads
of stuff and they’'ll try and put you down with these mind
games.

A lot of these people are just flouting their long words to
sound clever. They are just trying to appear brash and
confident, and it's really easy for someone to do that if they
feel entitled to do that and come from a history of privilege.

The whole way through when I have met PhD interview candidates
that are worried, as soon as you start saying ‘don’t worry, I



have no idea what I'm doing, I feel like a complete moron’
they’ll be like ‘oh my god thank goodness it’s not just me’,
and there are so many people out there that think that. I
barely believe in myself, but I’'ve gotten a lot better at just
trusting myself, if they’ve taken you onto the PhD programme
then you deserve to be there. We need to feel more honest and
have a change in attitude about what you do or don’t know.

J: I think that’s really
important, because I’'ve definitely
been there as an UG student and I
don’'t even know what I’m doing half
the time *laughs*.

R: The other thing is make sure you have a good life outside
your PhD. It’s not worth sacrificing being happy to do PhD
work. At the end of the day you need to work to earn the money
to live so it’s good to do work that you enjoy, but your life
is the most important thing to focus on.

J: That's really important for
everyone, not just PhD students but
academic and non-academic staff and
even students.

In our final part of the
interview, we switched topics



to talk about Rosalyn’s
identity and belonging in the
LGBT+ community.

J: You said you self-identified as
non-binary, do you feel 1like you
have anything to say about LGBT+
issues?

R: I've always been on the fringe of LGBT+ because I’'ve never
felt that confident.

“At the start of my UG, I would say I was genderfluid and 1in
a more masculine time than I was now. I felt the trans
community was a bit ostracised in the LGBT+ group there. They
didn’t really fit 1in, and I was massively questioning
everything, so I didn’t even really feel like I fitted in.”

I've always felt reluctant to engage with that community so
much. I identify with it still even though I haven’t been that
involved, if I feel if there was somewhere really encouraged,
I would have gone to that.

But I have noticed people wearing these rainbow lanyards, that
got introduced at some point, I thought that was really nice.
That gives you a little boost, like ‘oh that’s nice, that’s
friendly.’ It creates a nice atmosphere that 1is accepting.

It’s nothing big and promotes the idea of an accepting
atmosphere, in contradiction to the department which is kind
of strait-laced and where people wouldn’t talk about emotional
matters, which I struggled with big time.



J: Change is slow moving and it can
be disheartening at times. Small
things can make a big difference,
like staff wearing the lanyards as
you said. Although there 1is a fine
line between performative activism
and actual change, 1s there
something else you’d like to see?

R: Pronouns! When people do that that’s really nice. If we
could encourage more people to do it that would be good.

J: And I mean 1it’'s so simple.. That
brings us to the end of our
interview, 1f you have anything
else to add you can always email it
over to me!

R: Thanks for having me, see you at our next meeting!

About this interview

This interview was conducted by Justin White as part of an
initiative by the Equality, Diversity and Inclusion Committee
in the School of Physics and Astronomy to highlight the
research and experiences of staff and students of
underrepresented communities, and was published with the
written permission of the School, Interviewee, and
Interviewer. Check out all the EDI interviews.
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View the efforts of the Equality, Diversity and
Inclusion committee at the School of Physics and Astronomy.

This opportunity was part of a Careers Service Employ.ed on
Campus internship.

Justin is currently studying for a BSc in Ecological and
Environmental Sciences at the University of Edinburgh.
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Queen Margaret University
LGBT+ Staff Network

I joined QMU last year, but was disappointed that there was no
LGBT+ Staff Network. I learned that the previous network
fizzled out several years ago, but after speaking with
colleagues, we decided to revive it.



https://www.ph.ed.ac.uk/equality-diversity-and-inclusion
https://www.ph.ed.ac.uk/equality-diversity-and-inclusion
https://www.ed.ac.uk/careers/students/undergraduates/discover-what-s-out-there/find-jobs-while-student/employ-ed-on-campus
https://www.ed.ac.uk/careers/students/undergraduates/discover-what-s-out-there/find-jobs-while-student/employ-ed-on-campus
https://blogs.ed.ac.uk/physics-astronomy/2020/10/06/in-conversation-with-rosalyn-pearson/
https://blogs.ed.ac.uk/physics-astronomy/2020/10/06/in-conversation-with-rosalyn-pearson/
https://blogs.ed.ac.uk/physics-astronomy/author/ckeir/
https://blogs.ed.ac.uk/staffpridenetwork/2020/05/14/queen-margaret-university-lgbt-staff-network/
https://blogs.ed.ac.uk/staffpridenetwork/2020/05/14/queen-margaret-university-lgbt-staff-network/

We have around 10 members, including one person who 1is not
queer themselves, but is the parent of a queer person. We've
only met once in person, but have been holding monthly
lunchtime videocalls since March.

We've now got an email address- LGBTStaff@Egmu.ac.uk, Twitter
@QMULGBTStaff and an Instagram @QMULGBTStaff of which you are
most welcome to follow/contact us through, though these are
very bare-bones at the moment. We are working on getting a
rainbow logo and webpage set up.

Looking forward to meeting you at some point in the future!

Kitty Flynn
Co-Chair

QMU LGBT+ Staff Network

STEM Equals at the University
of Strathclyde

Like our sister project Evidence Base, led by the University
of Edinburgh, STEM Equals at the University of Strathclyde is
one of eleven EPSRC funded projects under the Inclusion
Matters initiative.

STEM Equals is a four-year research and impact project focused
on creating more inclusive STEM communities for women and
LGBT+ people in both academia and in industry.

Through an intersectional lens, the project examines working


mailto:LGBTStaff@qmu.ac.uk
https://twitter.com/QMULGBTstaff
https://blogs.ed.ac.uk/staffpridenetwork/2020/05/14/stem-equals-at-the-university-of-strathclyde/
https://blogs.ed.ac.uk/staffpridenetwork/2020/05/14/stem-equals-at-the-university-of-strathclyde/
https://evidencebase.org.uk/growing-the-big-grant-club/
https://www.stemequals.ac.uk/
https://epsrc.ukri.org/newsevents/news/inclusionmatters/
https://epsrc.ukri.org/newsevents/news/inclusionmatters/

cultures within higher education and industry to understand
specific challenges and to develop new initiatives to address
systemic inequalities.

The project is funded by EPSRC with matched funding from the
University of Strathclyde. The project industry partner is BAM
Nuttall Ltd.

Read our latest newsletter Re/Act: Updates from the STEM
Equals project.

Sign up to join us for our free event on 21°" October LGBT in
HE: Building networks, making change (spaces limited;
registration required).

Stay tuned for soon-to-be-announced details for a special

LGBT+ STEM Day event on 18" November.

LGBTQ+ Resources During
COVID-19

Other Support Lists

 There are lists of support available through both
Stonewall
https://www.stonewallscotland.org.uk/about-us/news/covid
-19-%E2%80%93-how- lgbt-inclusive-organisations-can-help
and LGBT Health and Wellbeing Scotland
https://mailchi.mp/lgbthealth.org.uk/village-voices-covi
d-37e=e23c8b0043 as well as from LGBTYS
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https://www.lgbtyouth.org.uk/our-services-for-young-peop
le/ for those who are under 25.

» There is also the following interactive map of services
in Edinburgh:
https://edinburghcouncil.maps.arcgis.com/apps/webappview
er/index.html?id=3f516cd826d04c76ad3e93d41bed48341

» And this wonderful resource list for LGBTQIA+ young
people https://padlet.com/ceridwen/LGBTresources

Material Support

 We know that the ongoing crisis 1is proving particularly
difficult for members of our community. If you are
having trouble getting access to food here is a list of
Trussel Trust foodbanks where you can collect food (and
for those of us who are doing better, we can donate)
https://www.trusselltrust.org/get-help/find-a-foodbank

»Citizens Advice Scotland
https://www.citizensadvice.org.uk/scotland/health/corona
virus-what-it-means-for-you

 Mutual Aid Trans Edinburgh (MATE) is offering direct
support by and for queer and trans people in Edinburgh
https://twitter.com/mate edinburgh

» Pink Saltire are offering support through Dorothy Relief
https://twitter.com/dorothyrelief

Groups

» Edinburgh Trans Women have moved their monthly meeting
for all trans women at whatever stage of their
transition to Zoom. You can contact them if you would
like to join at info@edinburghtranswomen.org.uk

Exercise Classes

= Dance Base have made all their classes online and free
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during lockdown
https://www.dancebase.co.uk/classes/online-classes/

= You can book into LGBTQ+ community yoga classes online
from £1- £10 dependent on how much you can afford to pay
at Edinburgh Community Yoga
http://edinburghcommunityyoga.co.uk/book-a-class/buy-wed
nesday-evening-lgbtqg-yoga/

Helplines and Support

= SAMH Helpline
https://www.samh.org.uk/about-mental-health/self-help-an
d-wellbeing/coronavirus-information-hub

» LGBT Helpline http://www.lgbt.foundation/helpline

Mindline Transplus
https://bristolmind.org.uk/help-and-counselling/mindline
-transplus/ (the link says Bristol but it serves the
whole UK)

=Center for Countering Digital Hate
https://www.counterhate.co.uk/dont-feed-the-trolls A
Practical Guide to Dealing With Hate on Social Media

LGBT+ Network of Networks 1in
Higher Education’s Networks
Got Talent Showcase: Derek’s
Entry

The LGBT+ Network of Networks in Higher Education (@GLGBTNONHE)
have an initiative to showcase the talents and skills of
members, and to bring joy to LGBT+ communities during the
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current testing time. LGBT+ individuals are more likely to
live alone or may not situate in an inclusive domestic
environment. #NetworksGotTalent

Enjoy the talents of Staff Pride Network Meeting Secretary
Derek Williams and his improvisation on piano of The Village
People’s YMCA and Macho Man. Check out his own Derek Williams
YouTube channel for much more. We hope this brings a smile to
your face while we all do our best in isolation and socially
distancing.

Staff Pride Network Event:
Lavender Menace LGBT+ Book
Archive

Forty years ago, when Lavender Menace Bookshop opened,
positive depictions of LGBT+ people in books were rare. One
lesbian pulp novel of the 1950s was called Women in the
Shadows. There were similar shadows over all queer people in
print and film. And legal censorship was alive and well in the
1980s. It simply had to be more focussed than before, as with
Section 28.

Today our lives can be explored straightforwardly in fiction
and non-fiction — but how did the change come? It was mainly
LGBT+ writers and presses, along with radical bookshops and
book distributors, who took the risk and opened the door.
Their success surprised everyone and gave a lead which others
followed.
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But now many of the original LGBT+ and feminist presses have
closed and well-known books have been forgotten. Lavender
Menace Returns hopes to create an archive and database of the
material we knew best. They want to also include LGBT+ writing
of today to form one body of work telling the story of our
community — and our demand for equality and honesty.

Follow Lavender Menace Returns on:
Twitter: @menacesof2019

FaceBook: lavendermenacereturns

Staff Pride Network Event:
School LGBTQ+ Diversity Since
Section 28/Clause 2a

It has been 20 years since the repeal of Section 28/Clause 2a
in Scotland. This event was held to provide an understanding
of current equality law pertaining to schools, to discuss the
experiences and challenges that our students and staff had in
school before and after Section 28’'s repeal, in particular
young trans students’ experiences.

This event was intended as a positive experience for staff and
students to share their LGBTQ+ experiences, for the audience
to learn about the similarities and differences of their
times.

Event Co-Chairs are Elliot Byrom, EUSA Trans & Non-Binary
Liberation Officer and Sharon Cowan, Professor of Feminist and
Queer Legal Studies.
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Panellists were: Sarah Quinn (PrideSoc Faith rep who has done
work in the background to section 28), Hazel Sanderson
(PrideSoc Trans and Non-Binary Rep), Levi Mitchell (PrideSoc
President) and LGBT Youth Scotland Head of National Programmes
(including schools guidance), Cara Spence.
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