
Academic Integrity Glossary (ENAI) 

'Compliance with ethical and professionall 
principles, standards, practices and 
consistent system of values, that serves as 
guidance for making decisions and taking 
actions in education, research and 
scholarship.' (irauginiene, 2018#9406: 7-8) 

Integrity is not simply the absence o,f 
misconduct, it includes good 
academic practice; elhical 
scholarship; responsi'ble research 
conduct; fair authorshfp attribut1ion: 
m,ethodological clarity; honest 
representation of contribution; 
responsible knowledge production; 
cr,edibility and trust; shared academic 
values. 

'we ar,gue that it would be more logical to provide a taxonomy based on a lexicon 
relating to ,good academic practice, or to take a more holistlc approach by addressing all 
relevant terms (positive and negative) relating to ''integrity" wit.h their meaning and 
examples, to address, or be appHcable to, a wide range of different disciplines' 
(Tauginiene, 2019 #9405: 357) 

Tauginiene, L, Gaizauskaite, I, Glendinning, I, 
Kravjar, J, Ojstersek, M, Ribeiro, L, Odir;ieca, 
T, Marino, F, Cosentino, M, 
Sivasubramaniam, S, F,oltynek,. T. Glossary 
for Academic Integrity: European Network for 
Academic Integrity R, eporrt:. European Network 
for Academic Integrity, Erasmus Plus, 
Strategic PartnerstTiips (2018). 
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Taxonomy of misconduct 

dupnca.te submission (se!lf~ 

pllagiarism) 

"resear,chers and practitioners 

have noted that the act of 

plagiariism is complicated and 

ambiguous as "'between 

imitation and theft, between 

borrowing and plagiarism, lies a 
wide, murky b,orderlandn (Chan) 

plagiarism 

Alga.rism - unautho:r ise·d 

use of A!I 
~ included in ---i contract cheating 

impersonation 

can 
generate ---------~►• falsification & fabrication 

(e.g .. of ,data) 

helping another person 

corn mit misconduct 

e.g. no informed coInse nt 

cheating in exa.ms 

collusion 

Ethical Con·sent issues 

ENAl.png 

E ropean · e work 
for Academ·c 

nteg i y 

See: Glossary for 

Academic Integrity: 

European Network for 

Academic 

lnte·g:rity Report. European 

Network for Academic 

Integrity, Erasmus P'ius, 
Strategic: Partn,erships 

(2·018). 

Mis·conduct = any 

acti,on that fac1illitates 

unfair acade1mic 

advantage. 

What is Ac,ademic ? 



The role of CAMO 

, -----------, 

... 

What does the role 

involve? 

How does academic 

misconduct work support 

the wider academic 

mission of the College or 

University? 

PROCESSES (REGULATORY ROLE) 

Communicating processes and outcomes 

Reviewing allegations 

I see the role as both 

regulatory and educative. 

R&D 

~-------♦ Ensuring evidence is robust f-4----~ 
reviewing and renewing 

systems that support 

processes and integ:rity 

education 

Applying regulations fairly 

Supporti.n1g reviewing panels 

Maintaining SEARCHABLE AUDITABLE 

records 

REPUTATIONAL & PROFESSIONAL 

Protects value and meaning1 of degree 

awards 
1---------~ Maintains public con1fidence in what we do 

Develops the honesty and professionalism 

expected ,of our graduates. 

' 

~i----

,, 

Le, do R&D 

Academic Integrity 

Coordinator {better name than 

the punative Misconduct Officer) 

The Academic Integrity 

Advisory Group (QAA) 

I 
® V :et: @:1 

EDUCATIONAL 

EXPECTATIONS - Advising colleagues and 

students 

PiREVENTATIVE co-designing and promoting 

integrity education. 

Identifying trends in integrity research and 

practice 

SUPPORTIVE Framework 

Supports fairness and promotes equality 
Improves quality ·n teaching, learning and 

assessment 

Promotes ethical scholarship 

Identifies and supports changing learning 

needs 





Ke Challen =Weak Su rtive Framework further weakend b Inter retative Overload caused b Ca~cading r comms; too man inte~retive layers 
~~~~~~~~~~~~~~~~~~~~ 

Main challenges facing 

academic integrity in HE? 

I Brggest chalrenges are not the obviou.s 

things everyone lists off, i.e. 

Contract cheating 

or 

POSTPLAG'IARISM 

Gen Al 

AWE (Automalic Writing Evaluation) 

etc. 

Students will have different educational, cultural, ringuistic, 

disability-related and personal circumstances .. 

Biggest Challenge 
- is a wicked probllem 

cha:llenge#1 

INTERPRETATIVE 

OVERLOAD > RISK 

MANAGEMENT 

I 

I 

A key chalrenge lo academic integrity 

is a weak and outdated Suppo,rtive 

Framework 

Cascading communications can afford 

too many interpretive layers - creating 

Interpretative Overload for staff and 

shJdents. 

This makes Academic integrity harder 

to understand and mis-conduct rules 

ever easier to breach, 

I 
challenge #2 

Misconduct A.vo.idanoe 

Cheating management 

Ceaseless proliferation of 

rules (arms race) 

Internal Comms & Training 

More effective internal use of Teams+ 

SharePo~nt would helip reduce this risk, 

enable clarification, searchable FAQs, 

generate structured feedback loops 

and corisistent support. 

Snowball! effect resulting from poor SUPPORTIVE Framework 

Lack of educational research I updated professional knowledge of the 

integrity sector I ethnographic insight into what staff and students do 

results in: 

misdirected academic framework 

-
Impact 

of 
Cascading 

inconsistent integrity tra[ning and practices (e.g, with respect to GenAI use) 

student misunderstanding 

'Academic integrity is 

about more than about 

individual responsibilily; 

institutions and 

educational systems 

Leading to INTERPRETATIVE OVERLOAD+ RISK MANAGEMENT'• 

approach from students and staff 

(Resu:lting in) academic misconduct (e.g. non-ltllerate use of GenAI) 

Stress, wasted time and resources 

Partic1.Jlarly pLJnative impact on disabled and L2 students. 

- and those who work 

within them - also bear 

responsibility for attendiing 

to the needs of I earners. ' 

Preventative approach 

(improving academic 

integrity) rather than 

punative (punisliing 

transgressions), 

{Eaton, 2025 #9407: 3) 

more examples related to 
INTER1PRETATIVE OVERLOAD 

-

l 

Core problem 

Current system generate-s 

too many interpretative 

layers. 

Failure to address the 

wealtinesses of a 

SUPPORTIVE Framework for 

integrity leads to 

REPUTATIONAL & 

PROFESSIONAL devaluation, 

loss of confidence-, dishonesty. 

SUPPORTIVE 1 

e.g. 

Supporting L2 and disabled students and 

colleagues by actively reducing 

INTERPRETAlilVE OVERLOAD 

throLJgh 

consistent UoE-wide approache,s that 

align with QAA and our consortia (Russell 

Group and ELIA} 

SUPPORTIVE 2 

e.g. 

Supporting colleagues to co-design more 

misconduct-reslstant authentic 

assessments with students and 

stakeholders 

more examples related to 

INTERPRETATIVE OVERLOAD follow 

arrows 



Academic Integrity Training 

must be applied 

conslslentiy .and 

sensitiv,ely. 

EDI (transform learning ,envrionment) 

EDI central to laimess 

and improving academic 

integrity. 

____ _J 

'In their responses, a signmeant majority of participants defaulted to enumerating 'rules' ,o,.. assessment 

misconduct avoidance, Hcwever, as Dawson et al. (2024) have argued, such lists of rules address 

cheating, management rather than valldity, and would neec1 to expand almost ceaselessly to keep pace 

with the ,ever,increasi"9 number of ethically unallowable behaviours".' Marian Hurley, Deirdre Casey, 

Viol,:,la Morari &. Diarmuid Grimes (29 Jan 2026): Where to from here? On the l>orders of ac·ademic 

integrity, a.cademic misconduct, and assessment security after GenAI, Studies in !Higher Education, DOI: 

1D.1080/03075079.2026 2614988 page 2 

'Some scholars have obiected the mor,,lizing· of plagiarism and other forms of academic misconduc1, 

calling instead for a stronger foous on developing academic literacy skills, oompassion, and dignity' 

(Eaton, 2025 /1'9407: 3) 

EDI (adjustments & INTERVENTIONS) 

Already do this, e.g. 

MVM Interactive OER on 

Academic Integrity 

.l~ 

;;JJ II 1111 I I :!,;,i :u;a ·1.. I l'I I r!. 
!""lrll~ 

OpenEd 

OERs to su.rpf>ort Integrity 

l Prac.tices 

challenge #1 

Ensure that standards and 

processes are ,clearly 

communicated and that 

lh.ey are accessible (at 

very least by UDL 

standards.) 

challenge #2 

Misconduct Avoidance 

Cheattng management 

~ Punative 

Ceaseless prolifera~on ot 

rules (arms race) 

l 
constructive 

challenge #2 constructi.ve 

Sustained Integrity 

= Supportive 

FOCUS integrating 

lteaching of academic 

inl~r.ity· in all courses 

INTERPRETATIVE OVERLOAD> Al.SK MANAGEMENT 

Transparency has amplified student wDrkload and Interpretative 

iatlour. 

All siudents have to interpret loacl differently for e;,ch course 

and manage risk .. AND .... (EDI} 

Interpretative impacts upon d.ifterem students 

disproproporllately: 

• neurodivergent students with executive-lunation 

imparimenls 

• studer,ts with limited policy literacy 

, L2 .students unfamiliar with Scollish, HE mu,st engage in 

institutional translation 

(See: Gonsalves, 2026 #9331: 7) 

constructive 11solution 11 

En.sure consistency across lhe College via training and 

conscio"1sness PLUS 

ongoing s~pport via: 

Prevenlative approach (improving academ.ic integrity) rather 

than punatlve (punishing transgressions). 

'Treat oommunication about Al as an integrity practice. Clear, 

dialogic interpretation is part of ethical assessment, not an 

adjunct !o it' (Gonsalves, 2026 #9331: 8) 

Distinguisti care,lully between ml scorn duct, poor academic 

practice, and mlsumderstandlng. 

e.g. so-called •sar1ctioned cheating"'' 

'Viewing accommodations as a form of 

sanc,tioned misconduct overloo'ks the 

lundamentai n.eed for equitable treatment to 

level the playing field for disabled learners, 

(Eator>, 2025 #9407: 10) 

r 

•◄-- research 

11rationale 11 

advocacy 
student partners 

\ \ 
UDL 

l!nterventio ns 

instittlUons doubled down on protecting the 'originality' ol student work even 

as !11e very meaning of originality became unsellled under Al conditions 

(Luo, 2024) 

'Students mus\ no\ only learn what lhe rules are bm what u,ey mean here, in 

this disoipl;ne, with this Instructor (Orfanidis, 2025).' {Gonsalves, 2026 

#9331: 71 

Be alert to possit'lility of bias and differential Impact. Use referral data to 

monitor whether particular groups are dispror,ortionately r,eferred, penalised, 

or receiving certain outcomes. 

Work with PDs to understand whether they rnllect al>leist assessment 

design, unclear guidance, inconsistent reporting, or gaps in academic skills 

support. 

f Crealion of MS Teams SharePoin! for SAMOs lo ensure one-stop-shop 

tor all inlormalio.n and d.ialogue. 

J 

Neurodiversity and academic rnteg ... 

Neurod:iversity and 
academic integrity 

[., ,J 

I problema.tize current understandings of 
academic integrity ,as they are cur,ently 

situatoo in research and praclioe a 

upholding academic norms and values 

that clash wiU, a neurodiversity paradigm 

Academic Integrity pol[cies and praclices, 

parlic-Ularly those f,ooused ,on plagiarism 

detection, exam proctoring, and 

standardized a!messmerLt1 ccm create 

substantial barriers for neurodi;vergent 

students, 

[ ... J 
Creale 'Jfcket .approach for Queries (I use this with my st_u_d_en_!_s_-___ ..,I◄ ~ 
Power App that combi.nes MS Forms with MS Teams) ·~ I argue that current approaches lo 

academic integrity often disadvantage 

neuroc!ivergenl students lh.rough ableist 

assessment design, surveillance 

technologies, and pedagDg ies o1 forced 

disclosure. 

generates actionable data 
(aka learning analytics 

aka feedback loop) 

Preventative app.roach lo V1LE -

1. Pre·sesslonal Academic Integrity OERs 

(II have do~e this with all col/rses ir'I my own Programme ('Foundalions',I 

2.LEARN Induction Mlcro•.MDdules Weeks (1:-4) Work with a task grnup 

{including OpenEd) to create plug-in moduJes for LEARN lt1at can be 

imported and modded, 

(Ii have do~e this with all col/rses ir1 my own Programme.) 

LEAl'IN Integrity Quiz OERs: l11te9rating and testing wnderstartding not 

just "declaration" that they have read ll'le Terms & Conditions. 

Generated via ELM; each student presented with different questions. 

Create a visible feedback loop rather than a one-way cascade. 

SAIC 

Student Academic lnt.egrlty CHAMPION model (QIIA) 

to support with comms and ,co-design 

e.g. UDL INliEIRVENTIONS 

"Researchers advocate for a fundamental shift in educational philosophy, 

movirig away from punrtive, competition-driven appooaches towards a 

focus cm human rights, dignity, and inclusive pedagogy' 

(Eaton, 2025 #9407: 11) 

◄ -

(Eaton, 2025 #9407: 1) 

frequently, reported difficulties with 

academic writing, including proofreading, 

reading, comprehension, structuring ideas, 

maintaining oonoentration, managing ~me, 
and overcoming ,mental bi ocks 

(Eaton, 2025 119407: 10) 

SIAC student-academic-integ ... 

~QAA 
1.-.p,o,;,.,l,a, t1..ijr,1"11m,O,~ lol i..d,1,,..,~ 
it::nab IJl;',>1 "'-'n,on "'"' _,,....,,"' 
h,»;11i1, 

31.i.tdml Ac:ildl!ll'Tlio. lnbt,arity CHAMPIOiil 11K1ckol 

nib ro:C<'I-,, """ "' 1,-,,.,hM'ln .... 'O<k,; ■ 1 t·■ • Ill~·~ 111,n • .-~nffl 
·•• .. ••••• ... ~,n,.,,,, 

rt-lo-, In <hi rn:n 

Airui. ,!-C:.t.,•~.,, "'' 

ff,:t,,o In N:11'1,ie,l',,rl, ,,.., • 

UK-wide Academic 

Integrity Charter 011/l 

.lf "1;""R .. -



ED1I (adjustments & INTERVENTIONS) 

I 
Already do this, e.g. 

MVM lnte ,active OE R on 

Academic Integrity 

h"Cu;i • .:dL ~ 

Ii I",,,. , rtD ,.a,: ..,.,,,,i1,v:o1 ~ II 

=!-!~LI EYl:l':.•-.ttii, lll11C1 

ne:· r!I' 

EDI (adjustments & INTER ... 

Ensure students are 

offered appropriate 
support and reasonable 

adjustments. 

e.g. UDL INTERVENTIONS 

'pedagogical interventions or student support ,hat 

could help students who struggle wfth executive 

functioning and instead adopted a deficit-based 

perspective,' 

(Eaton, 2025 #9407: 1 Ol 

/ 
Distinguish carefully !between misconduct, poor academic 

practice and misunderstanding. 

e.g. so-called 'sanctioned cheating"' 

'Viewing accommodations as a form of 

s;;nctioned misconduct overlooks the 

fundamental need far equitable treatment to 

level the playing field for disabled learners. 

(Eaton, 2025 #9407; 10) 

e .. g. UDL INTERVENTIONS 

For example, ii a s,udent has a disability, mental health 

oondition or specific learning difference, we must ensure 

adjustmen1s arn considered for meetings, deadlines, evidence 

submission and communication format. 

We must signpost students lo relevant support services. 

ontological 
reorientation 

(decolonisation) 

to support with comms and co-design 

e.g. UDL INT.ERVENTIONS 

'Researchers advocate for a fundamental shift in educatio,rnl philosophy, 

moving away from punitive, competition-driven approaches towards a 

focus ,on human rights, dignity, and inclusive pedagogy' 

(Eaton, 2025 -#940 7: 11 ) 

C:>I .r.11-rix-.:11:-n 

l-lctt.. :-,.;i d..n-tt::aj 

Al1ill~, "'""j Im: tH1r.l 

◄ I 4.>11f111IM: "'la. 
:it W \NI I I 111, 

~il:l!~c.1 

'Since the mid-·2010s, academic integrity discoufse has expanded to include consideration of overrepresentation among racialized and visible minority studen1s (e.g. Adam 

2024; Beasley 2016; Davis 2022, 2024; Hollis 2024).' 

(Eaton, 2025 #9407: 4) 

Decolonisation (Coyote Anthropology) 

International Student 

P,actiiioner Model 

Cannibal Metaphysics 

Coyote Anthropology 

Englishes 

• 
T~anslangLJing 

'Suilal!ern" Academic 

1 Integrity 

l Sino concepts of 

'originality' allgn with 

take nisation 

GenAI changes occidental 

'orginality' 

I do a lot of research on educational 

metaphors (in rela1ion to magic). Metapnot-s 

matter a great deal. 

Misconduct Officer sends all the wrong 

signals,. e.g. it is a 

- disciplinary or surveillance function. 

-deficil model of academic integrity 

"CAMO" is infused with 1he prejudicial 

assumption that staff/students are 

offenders (so not trust-based) AND the 

pr·ejudicial assumption is a bias re-

inforced by the role title .. 

-etc. 

Academic Integrity Coordinator aligns 

better with The Academic lntegri.ly Advisory 

Group (OM) 





IH2 Hn,, 

Sanctions & Integrity Seminars 

... 

SANCTIONS 

Integrity Sem1inars 
(Un·versity ,of Califor1nia 

Toronto, Sydney, 

Melbo·urne) 

B 

r 

I u gg .. 
;i; ... ·-·-

Integrity Sem1inars Universities may offer ,or require 

students to co1mplete: 

• acad:emic iintegrity modules; 

• plagiarism awareness course,s; 

• citation andl r,eferencing workshops; 

• academic w1riting support; 

!library skills sessions; 

A - - ... 

Educational sanctions 

AND a.Isa academic 
integrity s,emi1nars, 
reflection assignments 
and workshops. 

J"-.,. 

lls===~v • 1refllectiv,e statements; 

• 
-

.. 

1res,ubmission opportunities; 

1rew·riting exercises; 

meetings with academic skills ad1visers; 

Al liter·acy training; 

• assessment literacy train;ing; 

support around colla.boration versus collusion; 

• mandatory online tutorials before future submissions . 

-

r, 
Ii,. .J 

.J L 
,r 



I do a lot o,f research on 

educationa.11 metaphors (in relation 

to magic). !Metaphors matter a 
g r,e.at de,.al. 

I do a lot o,f research on 

educationa.11 metaphors (in relation 
to magic). !Metaphors matter a 
great de,.al. 

Misconduct Officer sends all the 

wrong signa.1s, e.g. it is a 
- disciplinary or surveillance 
functio:n. 
-deficit model of academic 

integrity 

1CAM,Q11 is i1nfused wit:h the 
pre,j1udicial assumptiion that 

staff/students are offenders (so not 

trrust-bas.ed) AND the pr1ejudicial 
assumption is a bias re-inforced 
by the roJe, title. 

-etc. 

Punitiv,e frami:ng 

Misconduct Officer 

Rule breaches 

Offenders 

Detection and 
puinishm.ent 

Complianrc,e culture 

Reactive case 
handlingi 

Individual blame 

Integrity-focused 
framing 

Academic Integrity 
Coordinator 

Values and good practice 

Learners 

Prevention, education 
and support 

I niteg rity culture 

Quality enhancement 

Shared colleg,ial 
responsibility 

Change the name, ma.rk a 
cultural! shift backed up by 
SUPP,QRTIVE 

FRAMEWORK that 

genuin.ely promotes, 

academic integ1rity. h1e 

change is not merely 
cosmetic; it repositions the 

role from policing 
misconduct to coordinating 
a culture ,of integrity. 

Aligns with The Aca,demic 

lnteg1rity Advisory Group 
(QAA), the !European 

Network for Academic 
lnteg1rity (E,NAI) and The 

International Center for 

Academic Integrity ICIA 
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Cascad·ng (Hiera hy) to Feedback Loop (N,etwork) 

r NB: Bro,ken system of em1aill "cascading" 

Top-down approach of em.ail "cascading" directly leads to 

inconsistendies (broken telephone/ ghost regulations. 

Such oomms are decontextuaUsed and not UDL 

compliant 

Com,ms are non-linear; viral funnel. 

We aren't preparing our sludents for the wor.kpleoo {lean-

agile organisations use it (or use Slack, Discord, etc .. ), 

Move to MS Teams!!! 

AbHity to query ;;;; Abill ity to 

contextua Ii se, 

clarify through discuss.ion 

create a visible feedback loop rather than a one-way 

case.a.de. 

Email cascading is part of 

1he problem - informational 
,glu.t > INTERPRETATIVE. 

OVERLOAD 

escalation of ~n:resolved 

questions to GAMO 

searchable discussion 

threads 

Senate commlLlnicates ➔ College interprets 

➔ School reps take away an adapted 

version ➔ Subject Areas act on partial 

understanding ➔ Staff/Students adapt 

partial understandingr to their own ,ends 

(INTERPRETATIVE OVERLOAD) ➔ 

Schools attempt to Imanage adapted partial 

understanding ➔ College untsrprets. Schools 

attempts to mMage adapted partial 

understa.ndings ➔ Senate retunris to the 

drawing board. 

The current commU1nication model rel!ies on 

cascading interpretation, where each layer 

receives and adapts a message befo~e 

passing, it on. This creates interpretative 

overload, inconsistent im,plementation, and 

unnecessary corrective work. 

more accessible; 

• more consistent; 

less punl.tive; 

• more educative; 

easier to update; 

easier to search; 

better aligned with students.' 

needs; 

closer to workplace comms; 

less dependent on informal 

local interpretation. 

l'n MA CAT, this is replaoed with a Teams-

enabled Shar,ePoint communieati1on model. 

Senate commu11ications ar,e proxy-publiished 

once on a bespoke SharePoint hu:b as tihe 

golden copy. 

MS Teams is then used to engage r,elevant 

stakeholders (academ,ic, SAAS and student 

reps), host structured disc11ssion, capture 

questions, and feed clarification back into til1a 

SharePoint guidaJt1ce. 

Enables use of GANTs, 

protect modellingi, MS Kanban,. etc. to stay on 

top of projects. 

updated in reail time; 

linke<l to golden copies 

(fil,es) and Committees ,(via 

MS Loop) and their 

actions. 

College, Schools, Subject 

Are as, staff and stude11ts 

can therefore work from 

fu,e same version of the 

message, with ~ole-<specific 

guidance p:rovided 

transparently rather than 

t!hrough informal 

re interpretation. 

The result is a shorter, 

clearer com1m,unication 

loop: publish on.ce, di:scuss 

openly, clarify visibly, 

update. centirally, and 

implement consistently. 



Workflow 

Contract cheating 

impersonation case 

requiiiring more 

investigatio,n. 

e.g. what I did with S'WAY 
GoAbro,ad > cre,ate a 

SharePoint and Team. 

All forms in one place 

(students only); all admin 

in same place (staff onJy) 

K.anban (staff), Kanban 

(students), etc. 

Triage 

High-risk 
(e.g. related to a cohort, 

high pro1ile research 

project, professional 

registratiion! fitness to 

practise; v,ulnerable 

students 

Standard templates 

( evidence requests, 

n,ot:ificati,on letters, meeting 

n,otes, appeal 

documenta.ti,on) 

Kanban or GANT 
check11isting via o·f Loop or 

Planner (attribute work to 

specific colleagues) 

Akin ·to QuickM.arks in 

LEARN Turniiin 

Batch into Gathered Fields 

e.g. plagiarism 

(straightforward, very clear 

evi,dence) 

Enables some ,data 
a,nalysis 

e.g. duplicate submission 

( self-·plagiarism) 

Supports improvement of 

workflow 

e.,g. of my PowerApp 

SUdeCabi net which 

handles data flows and 

a,pprovals in this way 

Criteria for Evaluating the Severity of Pllagiarism 

ENAI criteria_severity_en-1.docx -

D ENAl_criteria_severity_en·1.docx 

Fitness to pract:ise 
Professional programme - are they suitab:le to 

continue training for a regulated profession e.g. 

in CAHSS 

• architecture 

nursing 

counselling and health,care 

social work; 

teaching:;, 

la.w; 

psychology; 
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